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CIDCO TRAINING INSTITUTE FOR PAPs

Sector-30, Dronagiri, Navi Mumbai

CIDCO: In the 60s, the city of Mumbai was going
through a metamorphosis. With developments and
population inflation happening at a rapid pace, it was
essential to offload its pressure by giving way to a new
land that would accommodate the rising population
and be a twin city to Mumbai. Therefore, with a seed
capital of just Rs. 3.95 crores and the challenge
of transforming 344 square kilometers of undeveloped
land into an environment-friendly city with full-fledged
infrastructure, the City and Industrial Corporation of
Maharashtra Limited (CIDCO) was established on 17th
March, 1970.

39 years later, today, the name CIDCO has become
synonymous with Navi Mumbai. The city that, today, is
one of the largest planned cities of the world.

PAPs: The rehabilitation of Project Affected Persons
(PAPs) has always been one of the most important
issues for CIDCO. The Corporation has always taken
care that PAPs don't lose touch with their native place.
Similarly, it has always ensured that they adapt to the
lifestyles of a modern city. Since CIDCO'’s inception,
different schemes have been initiated for PAPs including
their technical education, business and occupation,
stipend, and constant efforts have been made for their
employment in the industrial areas based in Thane and
Belapur.

CIDCO’s commitment towards socio-economic welfare
of the PAPs has given way to the establishment of the
PAP Training Institute, which is being inaugurated in
June 2009 at Dronagiri. Through the Institute, CIDCO
aims to provide quality training to the youths and women
of the PAP’s families, to help them boost the chances
of employment and self-employment.

Objectives of cidco training institute for PAPs

1. To establish an Institute for Vocational Training to
provide training facilities for the development of
entrepreneurship and to make eligible to get self-
employment & direct employment opportunities in
the industries to the PAPs in particular and the
members of the public in generals in association
with SNDT and/or such other institutions.

2. To grant financial aid to eligible persons in the
form of stipend, loans, grants, aid, assistance,
prizes, supplying text books, note books,
educational material, tuition fees, freeships and
to felicitate successful students for the promotion

and advancement of education in general and
vocational training in particular.

3. To establish, maintain and run all types of
educational institutions like schools, colleges,
institutes, hostels, libraries, training centres,
boarding and lodging for students, vocational
guidance centres, research centres for providing
guidance, research centres for providing knowledge
in all the fields, and in general to promote all types
of educational activities.

4. To promote and impart education and training in
all fields, and generally to carry out all types of
educational and training activities including
character building.

5. To help and support the activities organized and
conducted by other trust/s or institutions for the
promotion of vacational training, and to do such
other activities so as to promote vocational
training in the society.

Ongoing training courses

Name of the course Duration No. of

Trainees
6 months 20 20

3 months 20 20
20 -

Office Management

Retail Management

Security Services 3 months

PlO|dIR

Catering for Women
(No. age/ education limit)

3 months 30 -

Co-ordination with S.N.D.T.Women'’s University,
Mumbai: CIDCO

Training Institute for FUTURE TRAINING COURSES:
PAPs at Dronagiri 1

) Computer Training
conducts vocational 2.

Driving School

training courses 3. Garage: Vehicle

in  co-ordination Reparing

with S.N.D.T. 4. Tailoring

Women'’s University, 5. Cement / Building Block
Mumbai  mainly Making

Clearing & Forwarding
agent’s training
Mobile reparing
Mushroom cultivation

for course Teachers/ 6.
Resourse Persons &

Course Curriculum/ 7
Syllabus matters g

as technical input Photography
from them. 10. Camera Repairing

11. Travel & Tourism, etc.
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Contact Details
Registered Office: Nirmal, 2" Floor, Nariman Point, Mumbai - 400 021. Tel.:6650 0900

CIDCO - Navi Mumbai Address:
CIDCO Bhavan, CBD Belapur, Navi Mumbai-400 614. Tel.: 6791 8100

Project Head Quarter Address:
Ground Floor, Raigad Bhavan, CBD Belapur, Navi Mumbai-400 614. Tel.: 6712 1107

Training Institute Address:
CIDCO Training Institute for PAPs
Dronagiri, Sector-30, Post - Bokadvira Village, Taluka - Uran, Dist. Raigad- 400 702. Tel.: (022) 2722 0554
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